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Omega Delta Phi Fraternity



A FRATERNITY OF

V I S I O N A R Y  L E A D E R S
Allow me to thank you for your interest 
in Omega Delta Phi Fraternity, Inc.  From 
our humble beginnings on November 25, 
1987, Omega Delta Phi has grown into 
one of the strongest and most dedicated 
organizations ever seen in the nation.  By 
maintaining the highest of standards in our 
Knights, we continue to follow our mandate 
of graduating our members and making 
an impact on the surrounding community 
through hands-on service.

Being a multicultural organization, we pride 
ourselves on our motto of “One Culture, Any 
Race”. As Knights of Omega Delta Phi, we 
feel this is imperative to the ever changing 
landscape of Greek Life at universities 
across the nation.  We religiously honor 
our sacraments of Unity, Honesty, Integrity, 
and Leadership in our daily actions whether 
they be academic or community service.

Community Service is the light which Omega 
Delta Phi Fraternity, Inc. shines upon the 
world.  We invest countless hours to help 
the community achieve a culturally diverse 
cohesiveness through community service.  
As a result, we have the opportunity to give 
back that which we have been so fortunate 
to receive.  More importantly, we give back 
that which we have learned.

Since 1987, the Brothers of Omega Delta 
Phi have striven ceaselessly to create 
and maintain a strong, rich tradition of 
community service and scholarship while 
exemplifying the bond unique to our 
fraternity.  We continue setting the example 
and setting new standards for our fellow 
students.

As we continue to move forward, we will 
continue to welcome new schools to join us 
but will be truthful that this commitment is 
one requiring focus, determination, energy, 
and time management if you are to be 
successful.  Success of this challenge will 
ensure the beginning of a solid foundation 
of a future chapter of Omega Delta Phi.

I hope this expansion packet of information 
will awaken you to the possibilities that are 
open to you by becoming a member of 
Omega Delta Phi. We welcome any and all 
questions, comments, or concerns because 
at the end of the day, we want your decision 
to be an informed decision.

Sincerely, 

Tony Pagliocco
National President
Omega Delta Phi Fraternity, Inc.



DISTINGUISHED LEADERS

Alumni Excellence: 

Miguel Bonilla - Director of Technical Assistance at NYC Department of Youth & Community Development

Abel Herrero - Democratic member of the Texas House of Representatives

Omar Soto - Board of Directors, Greater Phoenix Youth At Risk Board of Directors

Daniel Guerrero - Mayor of San Marcos and Executive Director at San Marcos Education Foundation

Robert Con Davis-Undiano - 2017 International Latino Book Award for “Best Latino Focused Nonfiction Book”

Undergraduate Excellence:Undergraduate Excellence:

University of Houston Downtown Colony, Runner Up Greek Organization of the Year, 2017

Xi Chapter University of Oklahoma, President's Trophy Runner Up, 2017

Beta Mu Chapter, Our Lady of the Lake University Greek Organization of the Year, 2017

Phillip Millan - Order of Omega Inductee 2017

Miguel Hernandez - Order of Omega Inductee 2017

Gustavo Torres - Order of Omega Inductee 2017

Chris Coronado - Mr. Hispanic OU 2017 Chris Coronado - Mr. Hispanic OU 2017 

Jalen McKee - Oustanding Black Student Leadership Award at UTSA

ACROSS A NATION



A DEDICATION TO

C O M M U N I T Y  S E R V I C E
The Gentlemen of Omega Delta Phi are 
instilled with the ideal that they can change 
the world. We set goals that many say are 
unachievable and set standards many 
say are unattainable. We are some of the 
most involved and productive members in 
the community, participating and initiating 
many benchmarking events meant to 
strengthen the community. 

Our brotherhood is involved in programs 
both nationwide and locally that are geared 
towards impacting our youth. We pride 
ourselves in our hard work within the 
community, and in creating new standards 
for our fellow students.

Service is the light that Omega Delta Phi 
shines upon the world, and our impact in 
communities is powerful as our chapters 

continue to receive an unprecedented 
number of accolades. Our brotherhood 
is unique in the sense that we are not a 
check-writing fraternity, rather a hands-on 
service organization. We might not have 
the resources to financially support local 
programs, but more importantly we have 
the will and desire to provide our time and 
energy. 

Leaving a community service event knowing 
that you helped the elderly, tutored a 
young person, cleaned and remodeled 
an elementary school, or engaged in 
cultural events are perfect examples that 
community service is the light which Omega 
Delta Phi shines upon the world.



A Hands On Community Service Experience

2015-2016:  51,465 Hours

2016- 2017:  38,609 Hours

Numerous Service Awards Across the Country:

Upsilon Chapter, Washington State University, Most Philanthropic Chapter on Campus Fall 2016

Eta Chapter, Sam Houston State University, Most Community Service Hours on Campus - Spring 2017

Eta Chapter Service Project of the Year 2017 Eta Chapter Service Project of the Year 2017 

Beta Pi Chapter, Texas A&M University, Corpus Christi, Gold Standard In Service - Spring 2017 

University of Texas San Antonio Colony. Most Community Service Hours in MGC 

SERVICE IS THE LIGHT OMEGA DELTA PHI

SHINES ONTO THE WORLD



A COMMITMENT TO

A C A D E M I C  S U C C E S S
The primary goal of Omega Delta Phi is 
to assist our Brothers in graduating from 
college and achieving their academic and 
career aspirations. As such, we continue 
to offer our members study hours, 
complimentary tutoring, scholarships and 
other services that enhance academic 
progress. Furthermore, Omega Delta Phi 
has created a National Academic Plan to 
fit the needs of every entity. Entities may 
set standards that are above the national 
requirements. The academic plan is broken 
down into three portions: 

Members:
• All members of Omega Delta Phi must 

maintain a GPA requirement of 2.5 
(cumulative). Members of the executive 
board must maintain a GPA of 2.8.

• When a member has achieved a 3.25 
cumulative GPA then he is exempt 
from grade checks, study hall, academic 
sanctions, and any other academic 
programs.

Entities:
• Entities who are below the academic 

minimum are placed under an academic 
agreement. This agreement records 
the progress of the entity through 
grade reports, study hall hours, one 
on one meeting with members, official 
transcripts and academic workshops. 
Furthermore, timelines are created by 

the entity’s Regional Board in order to 
track the progress of in-danger entities.

Prospective Member:
• The PM process will attempt to achieve 

a greater balance between academics 
and fraternity related activities. The 
academic achievement of PMs will be 
more of a priority this year than previous 
years because it has been noted that 
there is a high correlation between 
good brothers and good grades. The 
purpose of this change is to better 
teach PMs how to prioritize academics 
versus all other commitments related 
to the Brotherhood. A strong emphasis 
is placed upon grade reports, meetings 
with professors, study hall, and bi-
weekly meetings with the Internal Vice 
President to track the progress of the 
class.

The National Board feels that rewarding 
those brothers and entities that excel 
academically, in the form of scholarships, 
will serve as an incentive and motivation for 
other brothers to perform at their best.

We also believe that better grades open 
more opportunities for brothers to succeed 
professionally. Thus, we see these rewards 
as investments, which should lead to more 
of our successful alumni giving back to the 
Brotherhood.



EXCELLING ACADEMICALLY THROUGH

SCHOLARSHIPS & MENTORSHIP

Academics: 
A Brotherhood Dedicated to Graduating Their Members
2015-2016: 2.94 GPA
2016-2017: 2.93 GPA 

Numerous Academic Acheivments Across the Country: 
University of West Florida Colony, Highest GPA On Campus, Fall 2016
Colorado State University, Fort Collins Colony, Highest GPA in MGC, Fall 2016Colorado State University, Fort Collins Colony, Highest GPA in MGC, Fall 2016
Texas A&M University Commerce Colony, Highest Fraternity GPA, Spring 2017
Beta Chapter, University of Texas-El Paso, Highest GPA on Campus, Spring 2017
Sigma Chapter, Southern Methodist University, Highest GPA in MGC, Spring 2017
Alpha Nu Chapter, University of the Pacific, Highest GPA on Campus, Spring 2017 





OVERVIEW OF THE

C H A R T E R  P R O C E S S
Omega Delta Phi has four phases of 
development for establishing chapters 
at new institutions. Each step of the 
colonization journey has distinct criterion, 
which is used to review the feasibility and 
long-term viability of the new entity. The 
phases are listed below with accompanying 
provision on the subsequent pages.

• Interest Group
• Club
• Colony
• Chapter

While each list is succinct and detailed, they 
reflect only the minimum requirements for 
that phase. Omega Delta Phi prides itself on 
molding its membership into leaders who 
strive to go above and beyond the call of 
duty as a brother and a positive member 
of their community. We look for the same 
qualities of character from our future 
chapters, as they represent the future of 
Omega Delta Phi.

There are no minimum timeframes for 
each phase as we feel that every new 
entity is unique and may vary in their 
degree of determination and ability to 
meet the requirements set forth in this 
document. However, to deter a drain of 
expansion resources, every in-process 
entity is reviewed annually at the national 
convention to determine if the organization 
is making sufficient progress toward the 
next development phase.

Omega Delta Phi is committed to realizing 
the dream of our future chapter founders 
and has assembled a team of individuals 
dedicated to supporting new entities 
throughout the process. As groups begin 
the initial stages of development, they will 
work closely with the National Expansion 
Director and/or Region Expansion Chair. 
As they progress, the VPs of Leadership 
and Development and Undergraduate 
Affairs assist with the fine-tuning and 
establishment and operation of a fully 
functioning chapter.

I N T E R E S T  G R O U P
The formal process toward colonization begins with the formation of an Interest Group on the campus. This 
requires that the following material be submitted to the Regional Staff of the respective area and the National 
Expansion Chairman:

• Letter of Intent, signed by no less than seven (7) full-time, undergraduate, male, matriculated students 
from the prospective campus

• Institution Fact Sheet, which shall contain the minimum following information:
• Student demographics
• Location of possible resources (financial, personnel, fraternity),
• local demographics (population, industry, etc)
• Proximity to other chapters/colonies/clubs
• Accessibility to fraternity personnel (actives and/or alumnus),
• University Organization (Greek Life, Student Life, Minority Resources, etc.)

• Letter of Recommendation from one faculty member whose intent is to become the faculty advisor for 
the Interest Group.

• Letter of Recommendation from the host Regional Director or other official representative of the Region.

Upon submission of required documentation, the National Expansion chair shall review the documents and 
provide a ruling with 15 days.

Throughout the process, Interest Groups are not yet allowed to wear the Letters or the trademarked name 
Omega Delta Phi Fraternity. At this point in the process, they may not rush pledges, cast votes pertaining to 
the fraternity, or hold positions within the Regional or National organization. All communication between 
the Interest Groups and Clubs shall be via the National Expansion Chairman and the respective Regional 
Expansion Chair.

F O U N D E R S  P R O G R A M
Upon receiving their status, a Club then commences of the Founders Program, a process through which 
the group learns to establish themselves and function like a working member of the brotherhood. Upon 
successful completion of the program, the Founders are rewarded with their letters, signifying their official 
membership as brothers of Omega Delta Phi, and will be granted full membership status.

Through the Founder’s Program, the Club will: 

• Establish Organization on campus
• Gain recognition as a student organization by the University
• Elect an executive board and chairs/committees
• Plan and execute events such as community service, funding, group activities, study tables, etc.
• Establish a record of every event, meeting, or document that is created



Jesus Apodaca

520-705-2960




